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Rutherford Regional Health System is committed to providing high-quality care
close to home, further enhancing and expanding our services, and making the right
investments to promote and protect the health of our region. We take seriously our
responsibility to advance our mission of making communities healthier® and support
our community as a vital economic engine. Our dedicated team is committed

to going above and beyond to meet the needs of those we serve — both inside

and outside our hospital walls. With support from Duke LifePoint Healthcare and
community partners, like you, we continue to make a positive difference together
and create places where people choose to come for healthcare, physicians and

providers want to practice and employees want to work. Thank you. Tory Sheperd, CEO

2022 Community Benefits

Inviting the best possible providers into our community

Added 38 employed and and supporting them is essential to ensuring access to
q . high-quality care. This year, we added providers in hospital
mdependent prowders and emergency medicine, primary care, behavioral health

and surgical services.

Made more than $3 million By continually investing in our facilities, we're helping

q q c to ensure that we continue to meet our community’s
in capltal |mprovements healthcare needs. This year’s investments included a mini

C-Arm machine and multiple ultrasound machines.

. . We strive to create an environment where talent is
DIStI‘IbUte.d a payra" of $40'536'665 recognized, job satisfaction is valued and our employees
to apprommately 455 employees can effectively use their skills to provide high-quality

care and service.

Delivering care to all of our neighbors, regardless of their
ability to pay, is foundational to our mission and our

Donated nearly $16.1 million
in services to those in need commitment to our community.

We are proud to be a leader in our region, and our

Paid $4,820,954 in taxes dedication to ensuring fiscal responsibility extends both
to our hospital and to our community.
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Economic Impact

Charity and other $16,077,058

uncompensated care
(includes charity care, uninsured
discounts and uncompensated care)

Community benefit programs $389,064
Financial and in-kind contributions 385,570
Professional development 388,583
Tuition reimbursement 381,167
Physician recruitment $213,744

Taxes paid $4,820,954
Property and other taxes $492 230
Provider taxes 381,668,855
Payroll taxes $2,097,379
Sales taxes $562,490

The RRHS Vein Center team is proud to provide treatment
for varicose veins and other venous insufficiencies. 2 0 2 2 TOt a |

i el $21,287,076

2022 Board of Trustees

R e OFFICERS Yanet Cisneros

. S Foothills Universal Services
RRHS team members participated in the annual Christmas parade

held in the town of Rutherford College. Kerry Giles, Chair Andrew Demeusy, MD

Director of Rutherford County Chief of Medical Staff
Sponsorships and Donations EMS and Transit Rutherford Surgical Associates

It was our pleasure to be able to support the following activities Tory Shepherd, Secrgtary Dr. Sarah Merrison-McEntire
and organizations during the past year: CEO, Rutherford Regional Health  Carolina Chiropractic Plus

+ Chase High School System Frank Mooring, MD
+ Forest City Owls

+ Hilltop Festival MEMBERS Retired

+ Isothermal Community College Paul J. Mosca, MD, PhD, MBA

+ Missions in the ‘Boro Physician Quality Officer

+ Mommy + Me Festival Duke Quality Network

+ Movement Fest Associate Professor of Medicine
« Prime of Life Festival Charles Bond, MD Duke University School of Medicine
+ Rutherford County Chamber of Commerce Rutherford Orthopaedics

+ Rutherford County First Responders

+ Rutherford County Senior Games

+ Rutherford Women'’s League

+ Thomas Jefferson Academy

Margaret Annunziata, EdD
President, Isothermal Community
College

Du ke L I F E P O I N ’1" Charity care and other uncompensated care includes charity care, uninsured discounts and uncompensated care. Physician recruitment costs include recruitment costs and support
of new physicians’ initial practice i in the ity. Payroll includ lidated salaries, wages, benefits and contract labor costs. Capital investments include
facility i i i t hnol I information technology additions/updates and routine facility upkeep and maintenance. All references

HEALTHCARE to “Lifepoint, “Lifel
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point Health” or the “Company” used in this release refer to subsidiaries of Lifepoint Health, Inc.

Rutherford Regional Health System is part of Duke LifePoint Healthcare, a joint venture of Duke University Health System, Inc. and Lifepoint Health®, was established to build a dynamic
network of hospitals and health care providers. The joint venture, which brings together Lifepoint’s experience in community-based hospital management and Duke’s world-renowned
leadership in patient safety and clinical quality is gthening and improving health care delivery by providing community hospitals the clinical, quality and operational
resources they need to grow and prosper. For ti ir ion, visit dukelifepointhealthcare.com.




